
 
 

 

 

 

Principle 2 

There are clear pathways to Board membership for people 

with intellectual disability 

 

 

 

A clear pathway to joining a Board is important. People with intellectual 

disability need to understand  organisational structure, the role of the Board, 

and how to become a Board member. 

Organisations should promote the inclusion of people with intellectual disability 

by ensuring: 

o the Board culture and structure is welcoming and inclusive 

o Recruitment strategies consider how to reach people with 

intellectual disability 

o The election process is clear and easy to understand 

o skill development opportunities are available and accessible for 

people with intellectual disability 

The community sector also needs to promote the vision of inclusion and provide 

accessible skill development and training in governance. 

 

 

 

 


